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The Current State of
the Philosophical Association of
Western Japan
and Kyushu University

Masako Yoshihara, Kyushu University



Female Membership in Academic Societies

The Philosophical Association of The Philosophical Association of Japan
Western Japan
o
10% 11.5%
Males Females Males Females

X From the 2016 List

159 1410



The Philosophical Association of Western

Japan : Member Ratio Fper Prefecture

Chubu
Chugoku, Shikoku, etc. 24
and Kinki 12
Fukuoka
Yamaguchi 15//
Kuma&&
27
Fukuoka | Saga Nagasaki Kumamoto
Kagoshima | Okinawa Miyazaki u Oita

Yamaguchi Chugoku Chubu, Kanto, Tohoku, Hokkaido ™ Overseas



The Philosophical Association of Western Japan
Ratio of Graduate Students and Part-time Instructors

Kumamoto

Chugoku, -
duate ‘ Shikoku -
dents - \\ginki 3
rt-timers Fukuoka verseas

Full-timers
Fukuoka Saga Nagasaki
Kumamoto u Miyazaki u Oita
[ | Yamaguchi | Okinawa | Chugoku Shikoku Kinki

[ Chubu Kanto Tohoku Hokkaido [ | Overseas



Problems within the Philosophical Association of
Western Japan

- The number of female members and young members is very
low

. ,£ﬁ>re are no working groups
- There is no community for information sharing

- There is no place to voice opinions

. Proble@re not clear

Need to clarify issues, share awareness of problems,
and gain an understanding of the situation based on

vm~rtmiam]l AlAaAca A R AT AL AA




The Philosophical Association of Western Japan®™ ®@nference Workshop
(Co-sponsored by WG for Gender Equality and SuppioYoung Researchers,
The Philosophical Association of Japan)

“Doing Philosophy in the Academic Society”

First Session
Introduction 15:20-16:20
Presenter  Taka Fuijii, Industrial Physician , Kumamoto City Hall
Yuko Kojima, The Philosophical Association of Japan
WG for Gender Equality and Support of Young Researchers
Commentators Tomoko Hirota, Yamaguchi Prefectural University
Ana, Kyushu University
Second Session Philosophy Café 16:20-17:20
Coordinator Haruka Tsutsui, The University of Tokyo
Facilitators  Yuki Mochizuki, Chiba University
Taka Fuijii, Industrial Physician, Kumamoto City Hall
Yuta Komura, The University of Tokyo



The Philosophical Association of Western Japan
67" Conference Workshop

(Views from the First Session Commentators )

- |t is difficult for researchers to communicate with each other in
regional areas .

- Support for a career path is required.

(It is desirable that a life course for making a living other than as
a researcher be presented.)

- Balance with Parenting

(As there are many cases in China where child rearing is handed
over to parents with both husband and wife working, there are
many female researchers and the level of satisfaction is also



The Philosophical Association of Western Japan

67t Conference Workshop
(Second Session  Philosophy Café)

In groups consisting of 12-15 people, discussions were held on the following
topics with emphasis on deepening the exploration rather than on finding
solutions to problems.

 What is the significance of studying philosophy in a Graduate School for
Philosophy (Humanities) ?

* The possibility of studying philosophy in places other than universities

. _Whglt kind of academic society would women and young people like to
join”

« What is the significance, what are the difficulties/benefitsoofcicting
research activities in local communities?



Number of Students in the field of
Philosophy at Kyushu University
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Number of Students majoring in Philosophy at Kyushu
University’ s School of Letters and Graduate School of

Humanities
2011~2016 Gender Ratio
Undergraduate Master’s Doctoral
Males Females 14%
33%
45% 55% 66
° 86%

Males ®Females Males “Females Males Females



Reasons for Selecting the Field of Philosophy at the

Undergraduate Level

- Freedom in setting themes (Male 1)
- The department atmosphere was pleasing(Male 1, Female 1)

- Liked to think (Female 1)

- Was interested in languages (Male 1)
- |t seemed interesting to logically verify the rationale of everyday
thoughts (Female 1)

- As one can learn many languages (Male 1)

- ( ,
Females 3 )
- Got interested in the lectures (Males 2, Females 7)



Reasons for Advancing to Graduate School

- The four years of undergraduate study were
not enough, and | wanted to research more
deeply (Males 1, Females 1)

- Studying Philosophy is more interesting than
getting a job and working (Males 1)

- To utilize it in the current job (Male 1)

- /)A\s it was difficult to find employment (Male
1



Are you worried about finding a job?
(Undergraduate students)

0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Am not (was not)
worried .
Am (was) worried |

| am (was ) not worried
- Rather, companies valued the ability to think logically.
| am (was) worried

- Students in other faculties seem to have advantages in finding a job in the
financial and real estate sectors.

- OB, OG are less
- There are no strengths and expertise cannot be utilized

- | am worried that people who major in philosophy will also be thought of as
“lienlecc” hearalicee nf the hiac that nhilnennhv ic a “1icealecc” arademic dicrinline



Are you worried about finding a
job?
(Graduate Students)

0 1 2 3 4

Am not (was not) R
worried

Am (was) ]
worried

| am (was) worried

- There are few posts (and they continue
to decrease)

- | do not know how to obtain
employment information

- |t is difficult to get a full-time job



Are there any other concerns?
(Undergraduate Students)

0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Yes _

- Will | be able to earn money?
- Worried about school tuition and living expense

- | feel that | will be shunned by people in my surroundings

- Practical studies have an advantage in society, and even if

one aims to be a researcher, studying and obtaining a degree
is difficult



Are there any other

concerns?
(Graduate Students)

0 2 3

No I
VoS |

- Do not know how to create a track record
- worried about school tuition and living expense

- Even if one gets a job, one will not be able to conduct
research as one would be busy doing trivial duties

- Pressure from family and relatives to marry and find work



Views and Requests

Undergraduate students
= |t is a difficult system for somehow setting a theme and doing research when one

starts philosophy at university
« |f it is discussed with easier descriptions then the world’ s understanding of philosophy would

also deepen and biases would also decrease
« | would request careful selection of instructors

Graduate students
- Would like to know the career path

- Would like many scholarships
- Would like to get to know the people who are interested in the field of my study

- |t is necessary to have an environment in which philosophy researchers can he nurtured easily.
(An environment which “discourages” graduate students : High tuition fees, shortage of contract
lecturer positions, difficulty finding employment and an uncertainties in future career, strict
guidance where the student is mentally pressurized, high fees for academic societies and high
travel expenses, a vicious circle in which researchers waste time in writing documents or doing
part-time jobs aiming to obtain research funds, rather than focusing on their primary

researches. )



View and Requests to Academic Societies

Undergraduate students

- Would like to know whether it is allowed for undergraduate
students to attend academic conferences

Graduate students

- Would like academic societies to pioneer and mediate for
jobs in places other than in universities and specialized
schools

- |t is possibly a matter of concern that the place for
discussing problems that occur in academic societies such as
power harassment is not clear



Prominent responses in interviews with female students
and female graduates

- Do not have confidence
- Do not have money

- Cannot go on to graduate school when taking into
consideration marriage or childbirth

- Cannot readily apply knowledge and skills learned in
philosophy to other work

---are the reasons for reluctance to pursue further studies



Problems Specific to West Japan Area

- The economic burden of transportation costs is huge
- There are fewopportunities to exchange between researchers
* There are no other jobs apart from research jobs

- Balance with life plans (marriage, childbirth)

- The economic burden that accompanies pursuit of further studies is huge

(- Particularities of Philosophy(No need to belong to a research
Institution)
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A Perspective on Gender Equality

Considering the Current State of The Philosophical
Society of Tohoku

Shun Sato

(Assistant Professor, Tohoku University/Secretary, The Philosophical Society of Tohoku)



Purpose of this Presentation

* To present an example of analysis considered beneficial for
gender equality in the field of philosophical research

* Taking the Philosophical Society of Tohoku and Tohoku University
as the main examples

* It is not claimed that this example is a reflection of the entire
situation

* However, it is (perhaps) possible to indicate challenges and
suggest analyses that ought to be conducted in detail in the future



About The Philosophical Society of Tohoku (1)

* Established in 1947

* First President: Goichi Miyake

e Satomi Takahashi (second), Tsuneo Hosoya, Yokichi Yajima, Shizuo
Takiura, Yasuo Iwata, Keiichi Kashiwabara, Kenji Shino, Yutaka
Zakota, Keiichi Noe (currently, tenth)

* Membership of Science Council of Japan (2015)

* The Secretariat is in the Department of Philosophy/Ethics, Tohoku
University



About The Philosophical Society of Tohoku (2)

* A Research Conference once a year
* From 1950 (the next will be the 67th)
* For two days with a university in the Tohoku region as the venue
* Research presentations, lectures, symposiums etc.

* Publication of the journal Annual Report of the Philosophical
Society of Tohoku



About The Philosophical Society of Tohoku (3)

e Officers

* President, committee members, accounting audit committee
members, editorial committee members, secretaries

e Itis the custom that Research Associates or Assistant Professors of
the Department of Philosophy/Ethics of Tohoku University serve as
the secretaries



About The Philosophical Society of Tohoku (4)

* In April a “Code of Ethical Practices” including the following
was established

1. In the course of philosophical research and education and the
management of the academic society, members should maintain
fairness and not discriminate against gender, age, place of origin,
religion, sexual orientation, physical traits or disabilities.

2. Members are prohibited from engaging in harassing behavior
such as sexual harassment or academic harassment.



About The Philosophical Society of Tohoku (5)

* Likewise, a “Request to Members Who Have Received
Warning for Harassment Action” was issued

* Request for the refusal of activities at the Society to members who
have received warning from the authorities for harassment action
including stalking behavior

* The purpose is to eliminate constraints on activities that the
member of the other party at the Society suffers due to
harassment and stalking damage by a member



Membership Structure of The Philosophical
Society of Tohoku

° Membership structure Membership Structure (1)

e Number of members: 196

* Professors: 116
* Including Professor Emeritus

 Graduate students: 36
e Others: 44

m University Teacher m Graduate studentes m Others



Female Membership Ratio

* Female members: 16 (9.0%) Membership Structure (2)
* Officers: 0
* Professors: 4

 Graduate students: 5
e Others: 7

* The ratio of women is extremely low

* Is The Philosophical Society of Tohoku
special?

m Male members ® Female members



Comparison with Societies Nationwide (1)

* Ratio of females in each academic society of philosophy in
2006!°
* Philosophical Association of Japan: 8%
* Japanese Society for Ethics: 11%
* Philosophy of Science Society, Japan: 7%
 The Phenomenological Association of Japan: 10%

* Although some differences can be seen most are around 10%

* If one sees only the numerical value, one cannot necessarily say
that the Philosophical Society of Tohoku is special



Comparison with Societies Nationwide (2)

* Academic societies with ratio of females exceeding 20%
* The Japan Sociological Society: 29%
* The Japanese Psychological Association: 40%
* La Société Japonaise de Langue et Littérature Francaises: 33%
 Japanische Gesellschaft fir Germanistik: 23%



Questions

* Why is it that even though academic societies of philosophy
have stayed around 10%, there are academic societies of
other fields for which the ratio exceeds 20%?

* This is most probably not affected by the presence or lack of
positive commitment to gender equality

* Except The Japan Sociological Society
* The distribution ratio of undergraduate students and graduate
students is probably biased in the first place

* If that is the case, then before academic societies, we must consider the
problem at the university education level



Number of Tohoku University Students and
Ratio of Females

* Total number of students in Tohoku Number of Students (17,751)
University*!?!
* Undergraduate: 11,052 (2,824: 25.6%)
* Master’s course: 4,174 (1,035: 24.8%)
e Doctoral course: 2,625 (640: 24.4%)

* At any level females constitute around 25%

* Across National Universities: 36.1%!’
* The University of Tokyo: 23.5%!“
* Kyoto University: 28.7%"!

m Males ®m Females

* Number of female students (included number) and the percentage of them in parenthesis



_etters

* Faculty of Letters/Graduate School of
Letters, Tohoku University!>!
* Undergraduate: 958 (484: 50.1%)
* Master’s course: 157 (76: 48.4%)
* Doctoral course: 175 (73: 41.7%)

e 40-50% are females

 Compared to Tohoku University on the
whole, this ratio is clearly high
* |In fact, the percentage of female students who

study “humanities” in universities all over
Japan is high at 65.5%!’]

n the Faculty of Letters/Graduate School of

Number of Students (1,290)

m Males = Females



In the Department of Philosophy

* The percentage of females in the _ Gender Ratio of Students
entire Department of Philosophy i the Department of Philosophy
(including both undergraduate and
graduate courses) is 27.6%

* Close to the overall ratio in Tohoku
University

* Compared to the same in the Faculty
of Letters, it is clearly small

m Males ™ Females



In Undergraduate Course of the Department

° RatiO Of the undergraduate fema|e Gender Ratio of Undergraduate Students
students is 34.3%

e This is less than the ratio of females in
the entire Faculty of Letters

e Ratio of females in other Departments
is increasing (supposedly)

* There is already the possibility of
some bias at the time of selecting the
specialization (major)

m Males = Females



In Graduate Course of the Department

° There iS even more difference in Gender Ratio among Graduate Students
graduate course
* The ratio of females among graduate
students is not more than 7.1%

* Further, if one considers only doctoral
course the ratio further reduces

* The bias becomes decisive when
advancing to graduate school

m Males ™ Females



Relation with the Philosophical Society of
Tohoku

* New Members (Broadly classified there are two ways)
1. Newly appointed professors at universities in Tohoku region:
Very few

2. Enrollments in Graduate Schools
* Enrollment when advancing to master’s course

* If one does not advance to doctoral course, then (practically most of the
time) people unsubscribe

* The number of members in the Society depends on the
number of students who advance to a doctoral course

* The number of female students who go on to graduate school
(especially doctoral course) is consistently low



About Advancing to Graduate School (1)

Number of Responses (40)

>

* “Thinking of advancing to graduate
school” 33.3%

e Response from 40 undergraduate
students: 12 (5) responded “Yes”

* Among these 7 (3) responded “l am
interested in becoming a researcher”

m Males
Females

Not thinking of advancing to graduate school



About Advancing to Graduate School (2)

* Among students who are thinking of advancing to graduate
school as a career choice, females constitute 41.7%
* This is definitely not low!

* Hypothetically, if factors other than individual characteristics
affect the gender ratio of students who advance to graduate
school, then it is necessary to identify and rectify them




Suggestions (1)

1. Understand the points of change in gender ratio in the process
of becoming researchers

* University admissions, advancing to master’s course, advancing to
doctoral course, affiliation to academic society, employment,
appointment to officer etc.

* Mainly quantitative research

2. Explore the cause of change at each point

* For example, it is necessary to create various axes including each
academic societies, each university, each faculty, and compare them in
multiple ways (cf. [8])

* From both quantitative and qualitative perspectives



Suggestions (2)

* The current status of the ratio of females in each academic
society and the number of female researchers is a result of
these fluctuations

* Eventually, the number of female researchers and the ratio of
female members seems to be linked to these fluctuations

* Initiatives for gender equality or the basic work for it need to look
at earlier levels rather than those normally considered



Suggestions (3)

* The first point of change is already at the time of selecting
the major

* Why are there few female students majoring in Philosophy at
undergraduate school?

* An additional major point of change is at the time of
advancing to graduate school

* Why are there few female students who advance to graduate
school to study philosophy?

* There could be different factors at work other than those at work
at the point of selecting the major



Suggestions (4)

* Improve the accuracy of the discussion by adding analysis at
each point of change

T
T
P

ne crux of the matter is possibly different at each point of change
he reason undergraduate students choose/do not choose

hilosophy, and the reason they advance/do not advance into

graduate school may be different

* There are probably limitations to a questionnaire survey
* In order to know the intentions of young students there is need for

d

place where they can speak frankly



Interest in Researchers

* Those among graduate students who Number of Respondents (18)
are aiming to be researchers

e Graduate course on the whole (18): 12

(1)
e Master’s course (10): 5 (1)

® Aspiring = Not aspiring ® Not sure



Anxiety of Graduate Students

* Practically all of them feel “economic insecurity”

* Put simply, it takes 1,607,400 yen (about S 14,000) if one enrolls in
the doctoral program for three years

* If one has to cover the entire amount oneself, it would require one
to shell out 44,650 (about S 394) yen per month

 Similarly, practically all of them feel uneasy about their
abilities as well

* Need proper support
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lalk structure

. Women in Philosophy in the
UK — what is the problem?

. How should we think about
the problems? Diagnoses.

. Solutions? What the BPA &

SWIP / UK have been doing:

the ‘Good Practice Scheme’

. Other schemes, future plans.

British Philosophical Association

SWIPUIK

Society for Women in Philosophy UK
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1. The Problem

. To study philosophy, whether as a
new student or as a senior professor,
just requires that you have a mind,
and the desire to study philosophy.

. Women have minds, and can have
the desire to study philosophy.

. In the population of the UK, there are
slightly more women than men.
(This is also true in Japan)

. University philosophy departments in
the UK employ many more men
than women.

. 1-4, taken together, show us that
something is going wrong.

{
|||i||||

o
¥
b

% women at each level in UK
Philosophy departments




1. The Problem(s)

* The problem: women are under-represented in UK
Philosophy.

A. This is bad in itself. Something is preventing some
humans from exploring some of the most protound
and important questions that humans can ask.

B. This is bad for philosophy. |t means that the
majority of philosophical research and teaching is
being done by people who share a viewpoint. More
diversity will lead to a wider variety of experiences
and ideas.



1. The Problem(s)

C. This is bad for women who work in universities.

C.i) Gendered assumptions about types of work within
universities mean that women become disproportionately
overburdened.

C.ii) Women find it harder to raise legitimate concerns about
university processes if they are in a minority (e.g.
concerns about promotions criteria, workload allocation).

C.iii) Men who are sexually predatory, or who hold sexist or
misogynistic attitudes, are less likely to be challenged for
their views or acts if women are in a minority.



1. The Problem(s)

C. This is bad for women who work in universities.

C.i) Gendered assumptions about types of work within
universities mean that women become disproportionately
overburdened.

C.ii) Women find it harder to raise legitimate concerns about
university processes if they are in a minority (e.g.
concerns about promotions criteria, workload allocation).

C.iii) Men who are sexually predatory, or who hold sexist or
misogynistic attitudes, are less likely to be challenged for
their views or acts while women are in a minority.



WIIAT ISIT I.IK! T‘ IE l mm ll J'llllﬂSﬂl‘llY?

Ny wpdated w4 rve

a0 | * SN oh

- [ncmm lumu a woman in philosophy

A - aae e
“ ‘ | . ‘ | . /
l‘o
- : r . o _ o B
» y » » o~ »

=) What to say to prospective students?

¢ Teiem’ Cebegery

Screenshot from

https://beingawomaninphilosophy.wordpress.com/
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1. The Problem(s)

D. This is bad for women who work in philosophy.

D.1) Being in a minority threatens confidence — it implies
to women that they are not welcome or not supposed
to be working on philosophical questions.

D.i1) Philosophers know that women are under-
represented. Philosophers also know that this is
narmful to women and to philosophy. It they continue
to do nothing to address it, it implies that
ohilosophers care more about the status quo than
they care about the interests of women philosophers.




2. Diagnoses

* There are many different ‘diagnoses’ which try to explain why
women are under-represented in philosophy.

v Patriarchy has the power to exclude
v + History has a long tail
v = The structures in universities are exclusionary

” L)
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©
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% Trends by subject area from first degree to doctoral levels




2. Diagnoses

* Other explanatory factors:



2. Diagnoses

* Other explanatory factors:
» Stereotype threat,, received attitudes & visibility

» Maass et al (2008): women who believed they
were playing men (at internet chess) less likely

to win

» Rothgerber & Wolsiefer (2014): women less
iIkely to win when playing men, especially it
outmatched



2. Diagnoses
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2. Diagnoses

e Other explanatory factors:
» Implicit biases

» We all over-estimate our abilities to make objective
judgements,

» And under-estimate the extent to which we are biased.

» |t is hard to become introspectively aware of all the
factors that influence our decision-making. These
factors are often the result of broad cultural
indoctrination, and include prevalent stereotypes.




3. Solutions

* Between 2007-2011, SWIP gave out an annual
Women-Friendly Department Recognition Award.

* [his was to recognise departments who were
making efforts to come up with ideas to end
discrimination of women in philosophy.

* The award scheme encouraged people to
sharing their ideas about how to make
philosophy departments more women-friendly.



3. Solutions

* |In 2010 the FeministPhilosophers blog (associated
W|th SWIP) started a Gendered Conferenee Campaugn
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3. Solutions

 The BPA /SWIP started a mentoring scheme

 \Women students and junior academics are paired
with a senior woman in philosophy to:

e ncrease self-confidence and reduce isolation

e encourage more women to take on more senior
roles

e provide women opportunities to discuss the
problems they face



3. Solutions

* In 2015 the BPA / SWIP launched the Good Practice Scheme
 The GPS is a set of documents (on BPA website) aimed at:
» Departments
» Learned societies
» Journal editors
» Conference organisers
» Research Projects

e For each group there is a set of recommendations for policies which
we think they should adopit.



3. Solutions

 |In 2015 the BPA / SWIP launched the Good Practice Scheme

e The GPS is a set of documents (on BPA website) aimed at:

» Departments
Learned societies
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Journal editors
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Conference organisers
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Research Project groups

e For each organisation there is a set of recommendations
for policies which we think they should adopit.



Good Practice Scheme

 We ask these organisations to discuss, adopt and then
implement the recommendations.

* Thisis all voluntary. The BPA/SWIP have no authority
to demand that these groups do anything.

* |tis self-policing. There is no oversight by BPA or
SWIP.

* |t's up to the students / colleagues / conference-goers
to challenge these organisations if they think the
organisations haven't followed the recommendations.



Good Practice Scheme

* For Philosophy Departments:

»

»

»

Raise awareness of gender biases, especially for staff on recruitment panels etc.

Visibility and representation of women in philosophy (publicity, website, syllabi, committees)
Conferences & seminar series: ensure you invite women speakers, how to handle Q&A
Caregivers: things your department should bear in mind.

Staff-student (and other) relationships: ideas for policies you should adopt

Sexual harassment: things to be aware of; ideas for policies.

 For Journal Editors:

»

»

Representation of women on executive committees;

Policies to adopt in your review / referee processes to avoid gender biases (anonymity /
double-blinding)

* For Learned Societies:

»

Representation of women on executive committees; conferences; journals



Other steps towards
Drogress

* Teaching and representation: increase the number of women
philosophers on your course reading lists

Be prepared to leave the ‘canon’ behind (the 100s of years of ‘classic’
texts). Philosophy itself will not be destroyed.

It you are teaching a ‘classic’ text by male authors, include secondary
discussion pieces written by women.

Avoid representing women philosophers as though they are only
interested in feminist philosophy.

Share your syllabi & reading suggestions with each other.

Downplay the feeling that you need to have read everything before you
can add it to your reading list. (Adopt 'inquiry-lead teaching’).



SWIP / BPA Conference: ‘The
Protession That We Want’

e Last week: 15th-16th May, 2017. Theme: exploring creative, practical
iIdeas for improving academic philosophy.

 Emails were sent to all Philosophy Departments in the UK to request that
they send a representative to the conference to take part in a planning
meeting:

e to consider what concrete actions can be taken to improve the
discipline of philosophy with respect to problems of discrimination,
marginalisation and exclusion,

 to establish which organisations or groups (existing or to be created)
will take these on,

e and to establish how these groups will receive the support and/or
resources they need.
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BT BIT L o THRABBENE L TE -, 22 THRAIEL, BRI
RN LEORENRH D L 13- TORWEREEICH L TH, Tt OfAELERIE A2 B
RN D X o< kD B,

PEEG 203 68 (BIMWEAIZ L5 EZE) « BMNES OERIC LT, Ve
NHHE] X THDEZANOMHIZET S, KON TWRWTAETHY, TOADH
a RO BRSO EE &b, o, BRI EREE, B BREE. LA
e HBREE, BENRRE, EITHBNRERELTERT 2ERCHERZ L b
IMT4) Thd, WD LEICE, HEINCEET 2R o8 (& 2 idk
PEIZOWT ORI TIX R WDRBC THEN R T) &, N TH LN HE
DO FNEFEND, MEAFEEOME A ERICEHE T 2 DR 588 MEROVOR 4
EBRIREIND T ENZ, ZOXIITERINTZHERNCN LI, 1451 0%
DD ICRES N2, T2 2E, EESCEI T —ICBIT 5, BEAZERGEITL
TWeW—RIRHEE L EENI D LI, HEPMLETHD,
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PERG 203 6 (H 3D BRERIIC L 5 E7) « SHEEIIC L - T, TERMVe
MHE] OERIIREERD, —HMOMBEOERIL, MHIRITHORIERE
Ko TERY ., MoOEITIX, MANCEIET 23R TIZRZWV WA L L E i
HEEDRH D,

FFRHI. AOTHOMED WSRO OERICKREZEY . @Y REGE
WZIZZ OB O Tt 25T 20 E R H 5, LML, TN TEEROEE KD
LT TIEARW, & 5T (FRITFDOMOERICE 5 T) GFFLL RVE
ORI G5 DRI T AR 72T A 04 U TV A 5E. &%,

ARDFFNAIEENE D DL LT, @ E I 0ICEL LT, xfIad
X ThD,

BPA/SWIP |[ZX D7 v K« 7T 077 ¢ AR OWTOFEMIX, BPA O > R -
T3 T 4 ACET LU =T A M D [BEIZHONTOFF & (General
Guidance)] % Z® U772 & 72\ (bpa.ac.uk/resources/women-in-philosophy/good-

practice) .

HEXEHIH

BHREBEDOAF

o ZRUCAHTBT 2T _RTON (FEA - g - BHE) 13, B OKRFETOM
BRIV N BRICET R ZIE SNERETh D, R, TORFITEBT
5 TRV HH] OEFRE ., HEHWVLR LT TH D AR H 5 FEEN
A LTESGEICIERICER T RENEZREM L TEBIRETH D, £/, HL
ST TEDLNBICHHDIFHERDONS, Wikl T R&Thd (WEHE
KANBFRIZRDUBERH D EEZTWDEANRL NN, JFEITgEESE T
THIWEAR R TH D) , 5T, TORFETHATE 58D FEE
EHERAKDTFEIZOWVWTHLINDIRETHD, HEFRII. ZnDDE#RE.
AL BB T 2 EAMHERHERME (T —F T T UREZ L)
WZXT 2 FIRRICE O D KT 5 Z L 28T 5,

o REFIZFBHPNCNLHICHET 2EEEO—ELHEL WA 5E (-
s z2x
www.southampton.ac.uk/diversity/how we support diversity/harassment contact
s.page M) | TRTOHRE (FHELSOME L ET) LElcthvy
HMHELRETHD, €9 LIEEKLEO—ENLWIEEIZIE, BHT5 X9
FERNO REYFIIR-RET A L2/t T_XETH D, HOHFRHITET S
ANADHGOFRLUNTHEZ2ZTOND Z EITIREHEETH D,

e FUEEEEBIX., HOAFEOFHNZOWTHAL T 2 AT E IR T &,
22UV T, www.oed.wisc.edu/sexualharassment/guide.html (23 BB & % 5 e
RXTh s,
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o LEOEHRTNTE, HBE FEUANOEBAE L GT) LFENRNDOTHA
FTEDLEHICTRETHD, ImExE, EFA—/T 1 BHEF@EMNT DO
TlER<, V2T _X—=Y (Z£O URL ZEEETITHERFT5) CHEHBEL LV
AT OFERER BT D,

o TREBLUOZOMOEHRERITHNTND AL (FHHMERTEORTY
BRI R L) 13, BONMERWLR BRI 2 RFEDOFIEE £
ik L DD DB T~ E TH D,

FRIOBE

o BFRHEL. BEMETITMEERRRE T LITADBEITT 2 RN b 6T
FIZOWTHANIEZ D XETHDH, (T2 L. 2T DU ki iE
ZRECTHVIRDLZLICEBETRETH D, ZORITOWNTOFEMIL, Saul,
Stop thinking (so much) about “sexual harassment” ( [PERJWNCR B ([2O0)
TEZ (TE) 20i1%, ®DED) 228, Vv N T I777 4 ACHET5
V7Y% A NCHETE5, )

o FRHUIATRT 5T X TOAN (HEUANOBEZET) 2L > T —FRhiskE
Mzl o> T— BARBEZHBRT 5 2 LITFR2BE0BEB ThHL, EXD
N5, FREKRTELREXTH D, OO LENL, RIS
2 NITX - CTHEIR D, 1208, Dipd &b, k42 B0 01780k R
WIZOWT (BHLZ2WHERLEOT) BX5BEIRHDH, £7-. AXNEIZ
FHEAKINATLIEEL DD, (FATHREREFEORISTIZOWVWT, LVFEL
<iESaul iZ kb it EA S, )

o KRNI, MRV LHICET AREERF LI AL &, END AREZR
[ROSFHREThH D,

o FFRNI, HBIC ko TSN DGEEIX. BBE. FRITHEME Lt s
KBRICABEDT-DDOHER Efi+ 25 Z L 28T 5, TH2T5H52 LT, W
CRLHEZHBLIEATZBLRELENTIHALLTLS S, GELLIX, 7
Yy R TFT 7T 4 AT HY =TV A NESE, )
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BPA/SWIP 7' > K « 5 7 T ¢ RIEHE
T OIRALE

LI

T M T AELEA Y BIRE TR, ENANBLE L TOEENE DM
EE0ZRDT, £ 9 TlEReWAT L EES R ORIKIN S 5, 77 Ol
DAFNG Z e/ NRICHN 2 2 7o DI PR EAT T E DR T RBAFAET D,
BPA/SWIP 2L 527y R« 7777 4 2ROV T OFEMIL, BPA O v | -
TII T4 AT ATV A NTH D [BEICHODNTDOFE|E (General
Guidance)] % Z® U772 & 72\ (bpa.ac.uk/resources/women-in-philosophy/good-
practice) .

HELRHIR

FERHNE, 77 ORMEEIZOWTHIER T #H 2T ~E TH D, ZOHEIE,
TROFHIZOWT, BEMICHETHIMY Z DFHEEZGLHD LT 5,

o HEEQRFIA|IZOWTIL, AIRERIRY 9 B D 5 ByE CToMIC GERY—
B2 & DRI LT WK ARS) Eiid 5, Z ORI 2 E4T 9
VNS DAL, 7T ORMEE - NN TR EAZITZD L ). B
i - CEEAT 5,

o MERlZBEDT, BIRE» LERREEST Ly 7 ZEBOEER DL,
RIS Z T AND, (ZHUTEICT T ORBET-HIZE > TRIBEE R D
Ny 7T ORMEIZR S ZME TR, ZOMO N2 HOEEEIZH HAl
(CXHGETNETHD, ) Eo. B TORKROZEE S ATREZRIR D BRAY I
XITAND,

. BREBICHET L2 TPELRD BRI, 77 28R 2 BEA TRER R Y
EETDEOBDD,
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BB IZT T FEL S T 2T 2 HEEZ RO AN H 5 T L A
T 5, 7T ORME THLFEDOHRK L R LBMEZEMT D, 7T %
TR D HERR IR D A D DB b HANI IS T D,

T ORMEE K L TREPSRETE D b0NHIUT, X TEFTH)
ORERITFA L BB OE S,

T ERRMET AL IZE I NS Z LN OWT, HEkE DS U B L
TWA I LaiRT 5, (& X, ERARERFTOELFREOSSAITK L
T, EERIRR 0T - 2B L2V, )

KFY @ bt SN 7= FIRIRIRHE &30 B RARIRO 72 D12 fEbi
TWDHZ L aiERT D,

WFFEEEAMHIEE (Research Excellence Framework) (2 OW T OEBREIZHED
DNTBITE, 7T R ~ O FERFRIRFTE 2 BT 2 W SRR I O BAT
FitEBEARET XETh 5, BIIED L Z A, BRI FEHIRBICET
HHLDETTHDLH, LML, O TR IZHOWTEH . BARA 2
LIHNICK O BEIND Z ENAETH D,
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BPA/SWIP 7' K « 5 7 T ¢ R{EHE
kg L A4 O BfR

X CHIZ

FELHBORT, HDWVIHEE - EEEH - FHI2MTHN 2 BIfR T U 585
BEFRCMERIBEPR I, Rl e 2 5, W CER-CHROHA L5724, B
BT WAL EOFIRE & £ 5 TRVWEIRE ORICIT, MESCEENEEND
AN <, HRICHEVWDRSH DL, TOD, ZbORERIIFICEN ST
W, o, BEME SO AERMEREMAS AIRELH D,

F7m. ZOULEBEBRAREELLT-L LTS EREBINA2G60, ERICRE
HELTZOTHAERD D, TORVEDN, FROMDFASHRE B Z MIF
LTWaEEbn-y, ERICEEREZRKIZLTEZVTIH0THD, -8 2iE, AL
D EOHIEE &% 5 TROWEIRE & OBMRIX, FiE, 37 0 BURIRO AR,
HBEEBOE Y Y TCICHETARMEZE LSRN H D, EERICITZ 200N
PMTHORTWARLSTH, ZOMBEIZRAELY DL, BN EOBRENE S LT
EIWCEEEE L TR ThH, BELIDZDOTHD, #EB L34 EDBRIZS
WTCIE, BI T —ToOREm., BGEHL, RFEFETOREERFOWRER EIZB N
T, ZZO0WNWEIZHETRENEL D 5, EBRITIFEZZ00nEMThbIL T
Th, ZTNHDEATRNIVAEL DI HDTHY . oA HIT & > TILIEL
RIREIC 2 5D TH 5,

[FIRFIC, 29 LIEBMRITEBICRAET L2 L, T LTAERLDO LIRS
EEBAITRFL T D, KiFetz kI onhs56b0 5,

Foxix, RN L, BREDT 22— —H & T T X TOHEE DITENI DV T
TROFHERHAT 2 X OEET S,

TREOHEIEFEIE T, RO LIICHIENDIZEE2BER L0 TlERnWZ LoD
EBEWEEE =0, ERIOEEIIZZN TN FHAHVESL L., b Dt
DERE & FAEDITINCHT D2 ARRERER D, TreOHERFHIZ, HET
FRTOREL LT, FEEOBRAEFER2WHBFN TOARAINDZ L&
BEXLEZLDOTH D,
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BPA/SWIP (2L D7 v K« 7T 77 ¢ ARHEIZOWTOFEMIX, BPA D7 > K -
T30 T4 ACETLHIT 2T A MNTHD BRSOV TDTFF X (General
Guidance)] & Z® U772 & 72\ (bpa.ac.uk/resources/women-in-philosophy/good-
practice) ,

SR

o HERE EFAORSR (BXOHEBARMOBMKR) o\ T, R E L ToH
., TRTOHME & FAEICK L, FRHEE CX 2 ECHBIZIE T
Thd, lEz2iFA > b T3y b, HBE - AT OFREE CieRd
5o ZOHFETIZ, MENERICRAET I, BELEEEDNDIEAIC,
PERHTEE N EF TR TEXAACOWVWTHIEICENTRETH S,

A

o HERB L. BEOHEEMBE (T A4—FT T T URAEXUR) IZRLT, #H
B EFEHAEDOH OB EREREZRET D Z ENHI KD ENTWNWDZ L2 HE
HRETHDH, WETDHREZERIZHOWNWTIIT TR,

o FHLEMEARELERSG. FOHEBIZITLORKEELITIRXTHS,
0 TOFERT OISOV TWDLHEA, FHERLZERORIZ, TEH72

BlmodEs,
o BEMICRARETARVIRD | 2054 % AT IMERATE b8 %5 <
GEZRMEE [TA] OBE. MOTALIFE Y N — T 2 W D VBN ET

55) o]
0 FTOFAITKHT HRHMMICEEb L7V, =& ZFHEDREL Tirhbivd & LT
HETHL 520,

0 X DFEEDFEIIRPLHERTIRZ T2 720,

o HURBLTFAEICHLTUL UTOZEZWEICL T RETh D, FHE
WENEE (TAbETe) SABEERIZRSTZGE. TOHEMEIZIT LRosE
HEATH>BERDY ., TOFAEL AT LOBRICOWTHIOAEIC (&
7RG A T RID) e L EROBFEZIT I L IORD LML D 5,

BeE :

o HRE LPBEICKI L, MFIERRICH D HEE LBAEDOR OREBEIR (FFICEEZ
B LEZORE 2T H0A & OMEMIR) ZRET D Z ENEIRO BT
AZLHEZHLHEARXTTH D,

¢ B LBAEOMTE 5 LEBESRAE LIS G, £ OREIE FRO% B L
{75 ~&Th 5.
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0 HIDERZHOWTWAHEE, FlHER LRI, TEARET R mbE5,
0 ZTOFADIFESS, ZOFEICHEREZZENR, £, TOFE~D X
TOWVWENRFEAELEAIRE (I2& 2I1XEE05ERE) 13 Th7un,

0 HBEZTLETDRFEGEGREDOFLADES . BHEMICRATRETRWERD |

ZORAEEET/NERMBE» O —UHE5]<,
0 HEAZJLETDHRFFRIRIEDZEDES . FOFAITKT 55 H
BV, T2 ZFHIELA TITh b E LTHE DB,
o HEFHI. 29 LBV TWDEE, WRERIRY 2022 MET 5
LOBphTR&ETHD, ZHICLD, O AX OREERT D & & BT, F
WA DBEZIZAELD Z xR, FRHNENSH D EBbivsd Z L akET 5,

#HE

NI RE RE=ZN B HHER LOGE (728 21, EMLOBRIZSOWTWAHEHE &
FEF EhREAT, FRLE LGN L)

o ZTOLHIBBEBRBHIUX., WHRLGEELHET LI oM KRDD, £DH
B, FIISAERNBEICAE T A Z L 2RElT, RS RH D EBbns 2 &
PWET DT TH D,

o FISFAMMNBEIZEL DT XTCORREM L. FIZSMANAH 5 EEBIZE DN
HIRTOAREMEEZHERTRETH D, & 20X, EfLORRIZHOWTWBEEL
Bz, BHET2EERE (FES, HEE~DEmi L) Hhoahd,
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BPA/SWIP 7' K « T 7T ¢ XM
WaEray =7 k

IZLHIT

KD GEFEIIMBESEICL D) MRETay =7 MI, KTy R 77377 4 A
WEOHPAIZE ENDIEENIEDL L LAENZ N, & 21X, BREOREH, ¥
DERERETHD, 2oLy mny=y NI, TO7ay =7 FOWERETZLR
AR T 28R L3NS, £3EENHITMA T, AMEE~OEFE 2RI L7z
EBXDGENDH DT EERATRB L TND, ALET, ALEDSD 7
K777 7 4 AENOCHET IR FHRAE DL LICL-T, ZOZ L
ZAREIZT DL D TH S,

DIFT, THUTER EWIOEEIX, Yuv=/ FERICETEZA I T XTOALIE
Tl T b, WEAREEDOLGE S HAUX, e ERE & LFEFEE D
BED S OV LREREFOGE L H D,

BPA/SWIP 2L 527 v R« 7777 4 2ROV T OFEMIL, BPA O v | -
T30 T A ACETLHIT 2T A MTHD [2IEIZOVTDFF X (General
Guidance)] % Z® U772 & 72\ (bpa.ac.uk/resources/women-in-philosophy/good-
practice) ,

HEIE R
BHRZES
o HUTHNIE., BHEBSOZENEEFRN 72 R OERIC OV TR L T
HZEEWERTRETHSL, BHAZESHITO—EHRIE L TENR
7= DI, wiseli.engr.wisc.edu/docs/BiasBrochure 2ndEd.pdf 723 5, )
o BUTHNZ., BAZERIZ (LEFOTHEE EmEOWEMEIZBWT) i
KTH 1 4, TENTHEBEOLMEEZE ANDREThD, I21-L, £k
RATEEIZ T D HIAMA R EE EOFE A H 5 5A81201E, ZORYD TRV, 72
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B, ZERATLERVDET TIORENRL 25D TIXARNI & bR
ik L TR & ThD,

o BUTHENZX. BMRRILERMARE (LZ0EADT) ITTOEEL,
B (LHEHADS) ZBETFTXETHD,

o A[REZRBRY | BUTERIL., ORI Z T TRANDISEFE ZRFITE 5
KXOBHLXXTTH S,

o BHUTHEIZX., BRHBREO—H L2 EANT D2 HEZ OO TR L (T2 233
EOW o FPNEEXAL L TRETT 572 L) | BEE LR WL HiE%
FEhiT & Th D,

FREEHEIT—

o HUTHNZE., [5% Lt I J— (Conferences and seminar series)] & Y9

LEZO DR FHST N CE2HIEET RETH S,
T ORMEE

o T xl MF—LOMEKE WHEEITO FAELEL) BT RRET S
BEEHE > TCWBAEE., BUTEIE 177 O4LE (Caregivers)] &9 XL
EHOBY T HWREFEHT N TEEMT RS TH D,

FRSCEE D AR

o KREEMIE 7y =/ FTIE, ZORRRE L TRMXELRITTHI LN
< HD, MET—2IL, 2T LICiE~DOFRE I LN TITEE
NLE IR TRETH D,

HZRES, FREZ1T T4, BLUOZOMOBEFRE

o W BT = MIBWT, #HEZBESORY., KB 7 =1 —0O%1T AL,
LR A ~ORFEORAL L 21T 5 56, BUTHIZ, 6D AL
JEEH DN Z IR T 2 L O BERRZHE L2 & Th D,

>
il

2Lz
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BPA/SWIP 7' K « 75 75 ¢ AHEHE
A A

LI

PRI, FRCE ISR 2R OB & FINEEIZOW T, HORREDEET)
ZAETLHREHBBOMETH Y, JHEHFIZB T L0 E W ) EIZ DN T
AR AR B - T O LISt b 5, B ld, FHHERIc L, Fio
FEtEBRHT A L OmET 5,

BPA/SWIP 2K 57 v R« 7T 77 4 AT OWTOFEMIZ, BPA 7 > K -
T30 T A ACET DI =T A MZHD 2RO TOFH X (General
Guidance)] % Z® U772 & 72\ (bpa.ac.uk/resources/women-in-philosophy/good-

Qractice) °

LSRR
PITERS KRB
o CFINHIRIE, TOBITEES LER (R, FHERERLE) 12, EERE
BTEMEN R SND LIRS TH D,

2L OB

o CHINHIAN B b O RS0 X F—2EE T ANE. SB0ERICHET
% BPA/SWIP 7'y R« 7577 ¢ AE: 54 Lt 2 F — (Conference
and seminar series)] DOHELEEIE (1(a)-(e) (ZHEDH & TH D,

o AINEHRDR OF TG H M L CRElE X F— 2 EE T 5855
INDEEETHEN, DEOEEIZET 5 BPA/SWIP 7 R« 7T 77
4 AXE 534 L X — (Conference and seminar series)] DHELEE
H (L)) 11 H 2z, BeRURMFD 15T & Th D,

o CHREIKIE. B OO LY, BRERET A LICONT, £ 17—
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MEOBFETICHET 28X FHOBRHAZHRGFITX&ETHs, 7
R 7774 ZZETHBPAD Y =7 WA MZd D [ it
J-— (Conferences and seminar series)] &9 XEIZ, EARKHY /22 R FIH
VNS ONEFTTNDLDT, ZINBRFTHZLHTED,

FIEAL, Bzt 270t X =280 D B AR A
TRETH D, HOLFRRMENE I T —ICBWT, B LR oA
MBONDEE . UEOFMEERT, ZEDOBINEAE T 72025 U7 HiE
(ZHOWTIRE L, £ OREOMME 2N 2R E 2 o 7202 & D & il
DHNETHD,

TR FHEE 2 TIIT L TV o 5a . BUTEZERIXE OmET# 2 et
L. BPA/SWIP DV R« 7577 ¢ ZAE "HINEORES L REZR
2> (Journal Editors/Editorial Boards)] |Z& D4R FH A LT & TH D,
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BPA/SWIP 7 v K « 5 75 ¢+ R¥EAE
FhasDRES L REZES
XU HIZ

TPEMESICRI e SN D 2 Lk, TOERLHLOHIERLF ¥ U TI2E - T
RERBEEER-T, £, FNXVEEITPIINVLOD, REZES~OSN
RAEFR E 2 L THBUBRICEIRYT 5 2 &b —EOREIZRT, TRiOHERE
FHIT, ZHERLETHLT-OITAFNTR D Z 20T NDONFIZ OV TS AlEE
IRV BEIEST S 2 2B L TCWD, 22Tl BFBRICB D EA MR
HE LD, WMEFRM MR RPMERT 2 ATREMEIC DWW T, R R 23 > T
WAHEMNBTE (FRE® TFurther Information (& HIZFELWVER) | 22W)
BPA/SWIP (2K 57 v K« 7T 77 4 ARERICHOWTOFEMIT, BPA O K -
T T4 ARAIETHE T =T A MNZh D [2EICHONTOFFZX (General
Guidance)] % Z® U 7-72 & 72\ (bpa.ac.uk/resources/women-in-philosophy/good-
practice) ,

HELE ST

o WMEZES (FRTNICRD2EYZRMR) (3, WE & AFTOBBEN L Z
FTEAMESN TV D DEBRHNTRETH L, TOBROPIZEALSNT
WIRWEED B o T E . REZEREIZ OB LEA LT RENE Ik
BT & Th o, BALETDRI LICHNRES LOBMBER D 56
ZDOH, EALETDRN LICEETNETHD,

« REZAES (FEFTIDLEIZRME) 13, WEZESBRKRL ZD%
EEDEFAI, K2 B RN THERT DL IBZOLXETH D,

e MELZES (FXENRD A mEUIZHML) 13, AHCICEET 2 Wik imeE
FEtEESD, BB NHETEAREBIZTHZEE2HRFTTIRETHSL, 7
K707 4 AD 7 =7 %A MIIX, Cognition [(BFN] &\ 95 Filies THDHE
BRI S CTWD, 295 Lichstc, EAICET 2 EERNREEA2E D
HIEHLTED, REXIT, EFRE TR COREEA X —Fy FTHREL
IRNE NS BEES B OFEED NS TVDHHEESCRY NSO GEIZITE
FHNCHRER I L THOEDL E VST BHL G HZ LN TE D,
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AA T4 ERBLTEES oz, EX<BILZEBRLLEIFS,
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1.

EEOETZICIERL. BIDEBEENHD, FH VR RO YRR YT L T v

ALbhoByy, Ea—L, V=K, TS FU— Syt T4 b T2 34 VICE
5FET. TORLIBHEOEZELENKETEHEIATHD. BRCNIEERZLZTOHE
BTELGEL, HOBZITBEVWTLRKTH S, EHARETEHBIEO, thoZ L OHEF. 5
[CEMPCAXHEZTEEREIENBNODOHIDIZH L, BETESELELETAIKENT
W3, —fl&E LT, HESADT—RIZ&niE, EETOHEEZEKRD PhD MEED 61%.

EETOERFGED 53%NNKETHADICH L, EETIE3BUICBFE->TLVNS, RETOHR
EBOER, DEFEROEHOV I IHA FERTHANE, XX 29 T7DZSHBIZH
CHEMNERIMIZZ L, EAEETIE. £5TEAEL, XREOEEHMTEANLZRR +
EFHOTWAARDS b, KHEFE L F 24%ITBELR L, FETOE—ELRREL ST
BHEYEEDOH 46%DXETHIIZEEb LT . £5450D1,

B, HFEOLEBRHARERFBOERL, DEFTELAS, HFEOYEZ, avE1—45—
AT ORELBLTHANE, BEEIEGD, HEAFRETHEZERT 5 PhD #iE
DEEDSE, BT 28%THD, ENBEARAFFREEFETE, EEQEVDSHD. £
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2. Facts and figures

The data in this section have two sources.The BPA questionnaire data was collected by question-
naires sent out to Heads of Department (or equivalent) between 2008 and 201 |. Data were gath-
ered from 38 departments, with each responding department providing a ‘snapshot’ in a given year:
number of men and women in a given undergraduate year group, incoming and finishing PhD stu-
dents, and so on.While not all departments responded, the absolute numbers of staff and students
are large enough for it to be unlikely that the sample is unrepresentative.?

The HESA data comes from the Higher Education Statistics Agency; we chose as our comparator
subject areas English, history and mathematics.

2.1. BPA questionnaire data

Table |: Summary figures

Figure |: Percentage women at each level

4 )

Professor
Reader

Senior Lecturer
Lecturer
Temporary Staff
PhD

Masters

Undergraduate

Level % Women Sample Size
UG single Honours 44 1397
UG joint Honours 47 2368
Women as % of UG students = 46%
Taught Masters (Philosophy) 33 533
Taught Masters: Interdisciplinary with significant | 55 114
philosophy input
Research Masters 38 124
Women as % of Masters students = 37%
PhD intake 31 198
PhD completions 29 89
Women as % of PhD students = 31%
Casual teaching 28 359
Temporary lecturer/teaching fellow 30 79
Temporary research staff 25 59
Women as % of temporary staff = 28%
Lecturer 26 179
Senior Lecturer 28 11
Reader 22 49
Professor 19 134
Women as % of permanent staff = 24%
Commentary

The figures show a fairly steady decline in the proportion of women from over 45% at undergradu-
ate level to under 20% at professorial level, with the largest drops occurring between undergraduate
and Masters level (9 percentage points), and between Masters and PhD (6 percentage points).

It is worth noting that the figures for joint Honours (or rough equivalent) undergraduates are

2 The departments that provided data are:Aberdeen, Birkbeck, Birmingham, BCU, Brighton, Cambridge, Cardiff, Dundee,
Durham, Edinburgh, Essex, Glasgow, Greenwich, Heythrop, Institute of Education, KCL, Lancaster, Leeds, Liverpool, LSE,

Manchester, Newcastle, Nottingham, OU, Oxford, Oxford Brookes, QUB, Reading, Roehampton, Sheffield, Southampton, St.

Andrews, Stirling, Sussex, UCL, UEA, Warwick and York.
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skewed by two very large programmes; if these are discounted, the % of women is just over 50%.
Women thus make up over 50% of joint Honours (or equivalent) undergraduates, excluding these
two programmes, and students on interdisciplinary Masters programmes with a substantial philoso-
phy element.

The fact that the staff level where women are best represented is Senior Lecturer is also worth not-
ing; this may indicate a ‘glass ceiling’ effect.

Table 2: Admin roles in UK philosophy departments

Role % Female % Male
HoD 26 74
UG 28 72
PG 18 82
Research 22 78
UG Admissions 30 70
PG Admissions 21 79
Welfare 30 70
Commentary

The absolute numbers are small here (38 or less for each category), so it is difficult to draw firm
conclusions. Nonetheless, it does appear that women are slightly over-represented (relative to the
% of staff who are women) in the roles of HoD, Director of Undergraduate Studies, Undergraduate
Admissions Officer and Welfare Officer (or nearest equivalents), and slightly underrepresented in
the roles of Director of Postgraduate Admissions, Postgraduate Studies and Research Director.



2.2. HESA data

Figure 2: First degree students in various subject
areas, academic year 2008/09
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0
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Philosophy /

Table 3: First degree students in various subject areas,

academic year 2008/09
Subject Area % Female % Male
Mathematics 40 60
English Studies 73 27
History 58 42
Philosophy 45 55

Table 4: Masters students in various subject areas, academic year 2008/09

Subject Area

% Female Students

% Male Students

Mathematics 30 70
English Studies 71 29
History 52 48
Philosophy 38 62

Table 5: Doctoral Students in Various Subject Areas, Academic Year 2008/09

Subject Area

% Female Students

% Male Students

Mathematics 28 72
English Studies 61 47
History 53 47
Philosophy 35 65

Female Students
In...

Table 6:All trends by subject area from first degree to doctoral level

First Degree

(% Change from First

PhD
(% Change from

Masters

Masters)

Degree)

Mathematics 40% -10% -2%
English 73% -2% -10%
History 58% -6% +1%
Philosophy 45% -7% -3%

Commentary

It is notable that there is a reduction in the proportion of women from undergraduate to PhD levels
in all four subject area, though the decline is steepest in mathematics and philosophy: in mathemat-
ics, women make up 40 in every 100 undergraduates but only 28 in every hundred PhD students,
which is a 30% reduction. In philosophy, it’s a 22% reduction, compared to 15% in English and 9% in

history.

2.3. Summary

There is a steady decline in the representa-
tion of women from undergraduate level (46%,
according to the BPA questionnaire data) to
professorial level (19%) in philosophy, with the
largest drops occurring at Master’s level (down
to 37%) and then PhD level (down to 31%).

The HESA data suggests that the decline from
undergraduate to PhD levels is not unique to
philosophy (though the decline is steeper in
philosophy than in English and history); and
one might reasonably assume that the decline
from PhD through the different employment
categories to professorial level is not unique to
philosophy either.

Nonetheless, the fact that the decline is not
unique to philosophy does not imply that there
is no problem to be addressed.As we explained
in §1, the sciences have long regarded the under-
representation of women, at all levels, as a prob-
lem.That the arts and humanities have appar-
ently been less concerned may due to the fact
that, since women are not underrepresented—
indeed are overrepresented—at undergraduate
level, and since the decline from undergraduate
to PhD level is less steep, they are still fairly

Figure 3:Trends by subject area from first degree to doctoral levels
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well represented at higher levels too. Philosophy, however, more closely resembles the sciences than
do most humanities disciplines. Indeed, data from the US show that most sciences do better than
philosophy for percentage of PhDs awarded to female candidates—only computer science, engineer-
ing and physics do worse (Healey 201 I). And yet philosophy lags behind all of these fields in trying

to address the problem.
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S4 % — (Leiter) IC£ZERTWS, BFLTOJ S5 LTIEH, #AIE PhD DRELHRD
F9. BT, BAGLUWITMAILRMIBLTWLWEY, BROREHTIE, HFHFHLEEED
BRE—RBITHFELTEELE, RXOERLL, EWELTOREBLELTLET,

BN-ARAILEBREIRE, ALYHLIOLENIIFETT, BRE-EZETHDIFT T
Yo TNLDIC, BREOUFEPLPHEINEFATVEY,

FAIMEE LT, FLEBEEFELTOAFZSEONTEFT Lz BIRDT7 VR E U ME
EDETHREOA T 7 —HHo=DT, #HEBERBRHLELz, TORRYIC, —#&ICE
[CF’Y., T4FT—DT—FETEIELNFEL, BELTLENEI NESRON, FAE
EHICLRMNBEELLESNESNEDERNHY F LIz, THITTHADLLEEEE
EONTEELE, XKETHAID=OIZ, HETOF Y U REHICIROTEDTY, L
Y. RICEABGEENH G EE, HLELEISELFERA, RESNEFYr X%
RIFTWELGL, RERIZES TLEVEY, BHEEETHELETHS, EEAY K
THHETEIDEZSTYT., TOHR. FELEBEORSZH >TE=HIT, Bhf-TO7
Ty FTLTHRIEMBEINTEEL R, AEVSIRATLES, REBTILEVT—
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vavETLHILMEE, WOEFA—ATLE, THEEEOBENSALHENERERFDOZL
EEELEEO, EvFERENTEEL., CCFETICTERLEHIT, EATIHALY,
VEWVEZERITADIZFLANALNILEET T, €I T, ROEMIZ, #EMGA
TWEEELDTY ., £S5 LEMERNZZTGNL. BFERITINED, Thédit
ERlE RN, TEOBEZHELHEINEN? Loz, TAERGOTLLIN?

BZICBFLILL., TNEREZESAICRTLTEoLVELDTY,
34 ZHLEBEEANEZRSEH, BFICEELELRIZTER

OO NSRAVMNBETHDEWNSIT EE, HBATIVEIHZIFL, FC
T, ATLAEA4T ALy FEBERODRRICERZRY =0,

BERORRICEDFEL LT, HERRLGENBEULFMEZFITULEL., XX FOBRFEE
NZOLEZEITHEASIATOGL, RBE LEBXAZNIZTSEH LOFHEZZ (T TLVEL,
BEDHEBLHZ, RTLAEZA4T ALY bOEENHDE. AT EZIT-5H
D—BTHAHIZ. —ATHEDIENERETELL, FLEFRELGELARLOR ML
REBELPTV., GEOMELRHL>DND, T35 LI-EENTRAETHD LI BHS
A, (F=FEL. CORMBEIZDWTIX, Saul EFIFTEESE)

CO LR, BZOEOICLREN, BROFBRORTLAZA4T ALy MMt
DRBTELSEZ. HFTLIIERILEGLE,

- XEOHMRBRGEN, ERLYELTHBITEVIZDEISNTLES, £54b5E. ¥
BHLIEZELLAFMERToNT, EEZRBETELIRY. HHIVEHMREEZE
b, EEICBMITAEL, FETELGL, FRRRERATHLLARL., BEDMENE
L%,

FTRILRELHIXMEDEEEICEIDMRN, £S5 LEEREDLTVEELY LEE
DEDITHEL2TLED, 2FY ., KXBFONSFITORELGEENKERE NG E-
TLFES,

AIREGERR Y TRRX FDEFERBET HICE, AR MOEFEELLICEYGREMERMEE

EREZONDTENRDER, ELT, BADARRA MERETEIRETHEZLTES
SWBENH D
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BROBRERTLAEAT ALY MIHT H2HAKREFELHVRY ., £5 LEHELE
OV, E5THAHRY ., £AAHEINLIEFH,. RFCRRETEFNDIHLDOLIYLEDNS
BLDITHELOTLES. E2FTHRLDN, TNEFEZICESTRVI ETIHELY,

FALE

EALGRREELCLTLHDON

MESHDTLIT. FFEHBFOABRIAIC, Dz F—MENHDDIE STEM HFH 12+
TRAEVDOEEERHLTWS, BAOFEBELCARTINE, FIEKRDODTLS, ZL
T, XMEXBETHITOVSLEFERZICHETFTIELLE, REFERODTVLEDE, (B
FUNDRE, EAFRBFFGELED, EMEAXRZFE] © THEMFE] Lo 1
EWHTIV—TEZADEE. 5 LEEREBRICRELSINATLES) £5L T, B
FENLEMEZTYHREWNTNESEEEZATILNS]

4. EHIHAE

FE T, KEEFEORMECERLEEZRET 2-OORYMBHICEAHLoTEXH
M., BRERBELELDTHEZDR/RICOVNT, BADEETHENS,

oJ)yoXRE . HEZEEHSE (Women in Philosophy Society)

Emily Thomas, Amber North, Emily McTernan

o)y ol TxE2EE (Women in Philosophy society) ]| AE&IL S hf-D(%
2010 FD&fZofs EDEEHA (KEDRE3E) (F. BRN-HDFEHRICEITHH
ORI EIZILBERMY, EANDTENL -6 LTWELEREZRETIAREDAEE
HIZELHILZROT-. KEUEHKBLBUBE-HDOHRANZHET. ERICRYBLLMEELEL
TEANEALTVWSBEZE LAV OHRETHLH S -ODRY bT—Y LRE1E
FiafERLI-, HADZEROANDNL, ELDXERARBECZTOMEXEDRENLDFEE
B ENTE, BREREFLHIZWMO TS, HLIE, HRLXOKENERMRAR LT
Ed AR Zb o LTS LEMo TS, HAMNAEICIRRILTLWSEMIE 3 DOH
o

Fliz, Ak, "0 EZHEZHL. ML THRICHMSELZEZBAELTVWS, B
FHICRT, REARVEEZICRMYBATERLEEEALG WL, EZIE 70T )u Y
BRI 5 T (Cambridge Moral Sciences Club) TIEUSHTHENEEEXIT =D

(X, 1896 F, TIW—-23—VXITLBIDEofz, A, XENBRIAEVLDE, EE
PHRBICETA2EZHROBE R T TEHAGL, BROEZICHT HEEHRTL. XERIFE
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AWERZITEWV, ZOBEBROXIY R MIE, XBEFEBEI S OIMALLAEEN TG
Lo ChIFREER, GERL. REDZER, (k) EXELEMLEREZLLL. B
BEZTEHM5E, BRE. —EOFEBERICL > THROBLEREL. THETERZELLD
EZERNETOEZLTHAEDOUEICHKAEZHTSHI LT, CORBEMICHLASZEZBEE
LTWL3%,

B2, SELEAHTEIL TV LI2XMETFEEDESAIC. XADHESZEREL TV D,
ZHOREX, FHARTLERTILHERTHL, BEOHTHXHRERIBERETTHE I LEH
BELTWS, 727y oTlE, COMENFICRZTE, EREERTHALN, BF
M. MERRFEEHE. THRER, #2EGE, DODPDERIZOMINTNS=HTH
%, TORER. FREDABEILLGRY, FREITEHLITHMELELMINGEL LGS, &
NIE TF70 YA F—fERE L0 ARNLNHDS. RERERTT. BRELT
BME-HL>TLEIHEAHLDE, KEEFERBERTE., KEOEFERLLRR
RS ET. COMBICHUT S EZRBELTVN D, HORMERELDELEVNER
Crze URMZZBLDADBNSENLGERPHRETLRDOLI LI LERLTELAAD
BREF, REOMIEREMT 50RO,

RRIC, BREFEZRTEMAERT 2FEOMEICDOVTELEL. TALIZHET S
HEZREZES LTZHTNSD, ChoDMERX, IR - BELEFEFETEOTWINHL
Eho, BEOEELTOTV—TE2HEET SR L SETEERET b, 1245, H2HPR
LHRITULRAMERR., BFERELTIARERYEIETHY ., COXELH D
BOANRDEMERIFTLBIGEGELNHHDTEGELD,, EVWSHBETHD. <5 LEEA
FEETHAEZENEL (WDLTEGELD), K KEEICLELHIERFIF. BEEEZTOER
DPRYHA, BEEMLZEHDEOICHEMIZAEDHEEAHD. ELVDDDFE, AR,
RRECHRNZHIZHRBRT 2EITOEOICKRBHLGERDLEEINDGIZEAHD, D E
(T, HEHMEIC OGN SHEESISECTHRMENH L. LAE, HADEDSME
HEDROMELTWDE, FYRELETIYRBMLGERET DAICEIYVRATAT
LESEVSBREBRICOVWTHEARTLV, HEIXMEDELISIMIFEIX. COFERE. FR]
EEOEEANVEDELTEITTLV:, HBDFEMEDL. 2B LCELCI 2E
THXZERETHAEOMESALBEICOVTEL TV,

LbArAh, BERTEXUINEERT 2HEELZHMT HHEICIELT. HETRKRGEEH
ERITHES5FEETRELRLSAL, BAOXEREO—EIE. B THE L OMEHICTE
FRLDHZEEFLEL, FATEIAWD, 2Ihbld, FYXSLHHENRZ D, BRGA
ECAEBEROHY AL, LWHCEZONBTEERIEDLION. FEIELELOL, &
WO HEETH S,
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MR DRHEIHNT S LIE. TDOREEZR O TVDIALLIZE S TOMETH ST
T, BZERZHCERZONI D-ODEZELGHERATLH D, CORFICE, T
RTOEFENEDERHORELDT,

ITq4VNTKRE: ZHEEFEENDSE (Women in Philosophy Group)

Ana Barandalla, Clare Mac Cumhaill, Nicole Hall-Elfick. Liz Ellis

HBR(L 2010 FHMEITHE SNz, FIELE L TOFMHERE., —RIC, XECELTR
WEDEERFEAT., BEDEIBETHAINETEHLGL, EVSRIBZZHLTY
5, BEDEENZHEIZESDTRVWEDTEHLGEVWEWVWSIEBRERE, HEZFHELLTVLDX
OO, TOMUEZRNEHONATH S, Eolc, EREEHELLEHRICEZLORMT
NEBRLEEYT HUEFNGREND LHALATE, XY X FORXEICENTXEEE
ENTRECLGN oY, EIF—PHRRICEEE L LTINS LEEZENT L
BTG WEENLS HEI MY, COMBIXFLEL TS,

CNoDBRREIMVEICEHELH-TEY ., XEW - BEMEZERICL > TSN TS
EBRIFEZATVS, RROXEHERD 1 D(F, KHEEFBELY LEZICAMGEEN
SEHTHD. BEMERTEY BHREDN, FETEREDHBICET 2LDHAZL,

L2OBME. ChoDXEr - BEMREERICRYMBT I ETHS, HalL. BRI
ZERBMAET, CThoDBEZERICRYBATNS, HERETE, EZEZL-0THE
HZESLICRCEBTDHILIZEHTND, RRETIE, ChoDFEERZEY FERE.
ENL oI BREER/MIT SFROEEZRIEL TS,

HRE T, 2 O0OMREEZMBLTES-. 1 20F. BERIZETLIRMHEODLGEEDH S
SZEFHEEEEZLRYESIBDTHD, I 120[E Tz ISZXLERMERILI/ YT
57’{_I:F§ﬁj—é:b0)f£c

EERETIE. 2LOMYBAZEITHOTET,
HBELBICHL, BROXHMY X FMIZEOEEEEOL, FE~NOXESMEZE
PL, ZROEIF—ICET5XMEBEBREZEOCT LORDTE, £, BETD
ZHEEE~ADERZEOCL. 2ROV THAS FCTHELXUEEELBIL-EDHELS
[TROTEFz, THIT, HELBIIHLT, XUHOFELEZERICHR>TVEIE, £
LTEMEDFEDTEMEREZRYICLTWS I EZHREICT SEEMEITDOLTEL
TEf, HRlE, ShoDTEHE. HABIL—FTRYRLITS ZENRYEZEER
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o 2FY., EZHOWTHEDERLGERE., BHMERBE~OHE, EERICHET
BAREDIEARGELEVNGETITIZETHS,

BRF. ZEEOABBRLEBL-UENMGITEZREICHRETE HEREELL
T. E20OREML 1 BT Em LT,

BERICE T 5RERITOBERNFARE LI F—D—REL T, HELELNEET S
REDBZEEIT. BE - MREFLFECADSMICEOLAIBRALGREEICERETET
=5

ToICERIF, BREZHLOODEEMNTLHAEDMOEL LERBLZ, HEZHBL:
FAeEz@EZHEE L. ZMNTEZRICETS2XMEOFEICET SERICOVTEM L=,
Fr. ZRICBVTXEAERY 2RH L. ThoDEBICEEDRTTHIE LIFLHE
ZHEL{RLLITRSLARBL =

EEPIC, REEQELICOVWTEELED S,

HRICEDINFETTHRADEIX., TECHERNNGEBENRLALGEN-BTEELTL
FOTWAHIEITDONT, HICHALLOMTERZHEL, £S5 LRRERHLHE
3. BHERALEZRS-CETHAS, ShIcHAR, ZHELTEESEBICHBELTL
B2EIFITBTHXMNEEEE. RFERKBICIEMS L=, BREF-. REOH
ERARAELI T —DEEZRODDIEIEKBEIN TS,

UCL [University College London] : ML KEESR (Committee for Widening

Participation)

Sarah Richmond

UCL OE 22X, S KEESR (Committee for Widening Participation, WP) %
2010 ERIC®RI Lfze CNIE. H—T 1T T 11 BICRESI: TEZRICET0H5%
Ml IS 5KBTOREMN SR %EZI(TT- Sarah Richmond BN EEEEREBETITo-IRE
ZZT-LDTHD. SMILRKEZEEEDZFERNEAIL 64 T, Helen Beebee A5 ERD B D
s LTmMmhofz, ISMIEK] EWSBMEZRALZDIEL, UCL [EXKEE2EELTSM
DIEKICEAT HHERBICRYBEL CEEZERELTVADT, TheEHRAEEHLELHT
HY. FEEREOIBEFTTEECHRETERICEVWTAIDS D LT ELMDOEEDIES
[CDOWNWTHIEET L LEZATRIS-HTHS, thOKHE L, FITOBIRODERKE®L, #
ERBFNITFGERZETAIANETHS,

2ARZHILICHAELTLS, ChFETO2HDEETIE. SMOIERE WS FRIZIL
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STHEYT, ASICHELZREITILZED. ZLOMBEIFEZHLMNII LIz, ZED
HEMMRE (T—20HIIEEICIEH). RELHESBENSEIZK T, 2HEXERD
MAIZE T EFEDAFKROEE. REDMBIZCOVWTE=2 Y VI FRdT-, BWE
F. XETFEEOEENEFNILSBEERMEZHRE L. SHRLFLEL-BIEBMICES
FT—IZBMT DL I8 MT A LICRAIBEL TNz, KERAADBIEIZCONVWTIIES S
MNagibdntz, Fiz. MBOAIEROREEFZRE~DHBLEHEL TS, TORIC
&, TRE] ELTHEMEBNA LT NEEBEICF Eo THEL I LITHDEA S,
UCL OEZEIE, HBICEEHRSADOENEDOEET, ERPLEEICRET AMRBIZDONVTE
BoTER, HRDEEEDEIZIE Pyke MEF LE-BERAIZEYHATEH > THL
A50, Dz THA P OFDMDLEHRERIZIEE > ESHBALIBEINTNELSICE
BEZEMLDDHb, SEOHEBEOEMAHICONTH., HEBEOEEZERPTH
5, AELLEDZPBEERLTINTEY.,. TALBBMAITE LTS, SHOIELKH
ERLTWAEVWSIKLMESKENS I LEFZHHFLTLS, 20, RN BRELVIED
MZZBHRGEANERETEDHICHEDICIEIFELIIMNS C LITENT., BIBETH D,

5. BPA/SWIP OBIE 7RY 5 L

BPA & SWIP (&, iEBHICA VA —TOJVSLEHESED, COTATILIK, ZED
ARERELREO 1RAELLE, LEBAETOLRMT, BREZZATLDED, HES LW
FEEBMRICET 2K (CCRPBOZNLEL) OLETERSNA TSI ATOA
[ZHAMh TS, COTATSLOBHIELTOEY THS,

RALE LTBUXBRMRRICVLDSXMEFZEDBREZRD. TOMILEERT S
FYUZBLDREELICEEZRIT. FYEEGRIZES L5895
ZHENEET HHEMBICOVTELESHRZRET S
INTIAOREDF v ) THREIZDOWT, ELWMERICEDVTEIEZTS
BERICBT2&xMDOMuZR LS E D

COTOTSLESMARIZODVNTOHMIE, %8 BPA & SWIP D™ = JH A ~IiBH
I 5,

SR EGE
EARBHEREBEL TSN
BHEDERA SAE B SAICKBZROTH L, ANEVTVSHXICDOVWTELE
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ST EITLFEL, BRDAEHRT, BHEDOREC SABNMDLYFELRZ, CTAIF, Fafzb
AR L TOV=FRIDREREISONT (DFYRDHIXDOHDLEEIZDONT), ASAEFELE
LELF. RREZOREICEMEMMDOESELELEDN, EDEUIZC TANEIYAHAF
LTz REORVNOHEEET. CSARHLWIEMEERZ ASAICAIT, FAZES
ESCEBRLTVWELE, ATSANBRICHLGSTRAELGHLCHEDSE, CETAIFB SAICH
LTRILZEZETVELR, FADBXICOVTEBINTVDICEMDDSLT ., LEYFA
FREITBEMTEELATL, CREBLWIETRHY FEA. FhE CSALIFRA
T. FKEHEFEZLES, 08, CTANREETEDFEEZ LI EF—ELLEM oL,
BEL(SHRLEBVTLED (CESARMMDBEREFEZDEZEZLISLTVSDTYT M),
COLECENRIDE, RFBBLARLTLESMERANIHY FT, MORIXDEEZLT
WBDIZ, CSADITIRAG MDA L TEIDIF, MHAAEVEZETEGELMNG
[SEWZWL, EZEZTLEINTY, ELT. CORBRIEELAAFTLIZ, TIHA, C
SAN—BEREZELLETEIC. ASAEBIAIRK CTADHMN L SELHEERITRERE
TEREWVWEBWELT, SHICASARF, CSADHETLGLICEEZRAOND XL S ERD
FMCSBICHIERIETEEMIT I ERELTINZEL, £S5 L0, RELLWLE
WMANTEEL, FAOMXIH L THEMBERER ONEFTELS, BAaBNKYIZSA
TWa, BEDORBEEENOELRITANLON TS ENSIRRERFTENSTY .

6. HEIREIR
6.1 (FEELIREICHT B) HBFIZDOLT

AIREGRY . ERDOFHEANS (AP, BEL K EXRERAR - BEZEDREIC
21T, BERMZERODIET, BRDOREENMERT HFREEFIXIBISHEAT 5,
ZHEORZREREESHEE 2 EHEZE L. BROERICK YEHENSTA > TLVELAHER
T5, (ChiF. EZTOBEELVSFHRAAVLMNTULGEIMESIZOARGEETH Y E
UTHACERFESIETHAEL,)

FEAEDANIE., TOHRPBUAMESRICELL T, BRICEMLEI S EToXMEEL
UELBHOAICEZRITHAIGEENEVEWVND ZLE2RHT D, (TORED—BBIE.
FHOERADRERTH D, ADORERRAE, BEIVESMEEET AXENLNDI-HDTH
5, BEDHEEZEBL. REZKHDELH58H 5D, (Bartky 1990: 91, Sadker and
Sadker 1995 #3H8,)

THEDFEIZH LT, BEREADBNEVWSRREZEGA. FLEIOBNITELTK
MOELEFITRERLLBENHIEVIBEREIEZA D, SoIT, BENKEDFELE
[T HREGEFER/H>TVEH &, TELTHHDEERFIDEFICRA OGNS &
HELTWAILE, KEDFEICHMSESD (Steele 2010: 159-164), £3F &
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T. BEBRIADBNIZHL LT K4S, &REIC, TED (6.5 BERI~ADEN
[CTELLAIC] THRARATWARDAEZVWS OMRLTHADE 5805,

THEICH LT, RERTOMRZRFAT AL 5805, ER. BEREFEOFLELES
ALBICKZERTOMRZRFAT AL 5805 L. RKERICELRKMEDOLENTES
EWVWSHEMNH S (Saul, forthcoming [FEFI]) o

KEREODZEZKICIE, XEHBECEAHL- THI55, RETRMOLEARTRLEL
CETITIDEFEMREELELIFRREOBMTHAIZ LEZTNLELTULZERLY,
ZHERZTOIA—TY - T—I2lEk. TEOBBELEZEDSMERERT S,
ZHEDELRIBLEIC, SWIPBPADA VA —TOJSLEEZRTDHLS5EHD (ES5
ESHR),

ZHEDHEMZIB, XV A MIXEDEEZEDH D, FELBICH L TRETESE
NEETDICETHOEL-DICAIRELGIRTDIEEITI, KIEDBENERETE
PFH. TRED M6.2] AFIZDONWT) THRARDIREZEEERTT S, F&EICHLT
THEEED L ZH L BHHEIZIE. PowerPoint DA 54 FIZEELAWLS K 586H
%, BEADRER EEAEHEADBNICHNT HICIE. BEVPFICHRATHD, F
f=. KEIZDOVWTHRLETLDEWDS ZEZEHFEICT H=HIZHRID,

meE?

LRDBIEZTILEFE, BZEBUMNLGLDEEVSEEBRIZMRI DIHRILD,
2FY ., BEBSLBRDORBREDOERICHZILD (Blair 2002, Kang and Banaji 2006) ,
ZHEDHRIE, BERORRICES2ELDTHLAREMENHS. CNETOHRRIZEHN
. ZHEQOLROANBISENUICLL, AERECEFEZLFTLWESERLGEINBIC
FLEHEEBELYZDEELZ LTFILELNHS (FEALEIHTHRN-BERE -
BEEEZEOHZSRBOI L), RRITANETTEHGVVER-ZENRE SN SETEEMEIX
FEEIZFHL,

BIESRIICHETEESLGLFHICET L. BEHESADEBNIEERTRENS (Blair
2002, Kang and Banaji 2006) .

ES5%-T?
Xk A FEERT AEICIE, BIZTERWDOW-RRNZFESIDOTIEEL ., ERICXHEE
BREAR, RELLTLALE LW GVWEEDOARTEZLTIRT . A—X S L—27F

PR, KEICLIRXTENEETORBICE LI DERRTELT—4~—
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6.2

AEBLTWSB, Womens Works (KEDEE) WS T—E2R—X
(<http!//women.aap.org.au/papers>) =H, BEFLRTEHEY BEATHELY,

AZE[ZDIT

BADERT, RUENZOLRENCRTE T ELEDLEMNLR 7T ZESN TV
CLEHRT D, T KMEOEEMTRBELS. THEOLEMA SR THFEIFICKH
LI ETWANIEEHERT S, COROHEFFXEDLOEEVSEEREINH
Y. FEABRERREOEAECHREEETHEOERE LY LHAMENVERLG S
nNTWd, ED=H. CORDLEEL. XKEDREEREZEZE LTS (Misra et al.
2011),

HREBEALLTOR MBI, SWIP/BPA DBIE TRV S LOFIRAZESO D (5 HiS
B,
AlREE 5. LIRGBELL T OXME-5(2. SWIP/BPA NBIE 21T OMRRITSMT 51
ONDEEZRMT D, COMARICOVTIERERERT 5,
BAORBHEICENT, RENDLRTELLEVSHEZRRT 2 -OICEZUND
PHTRESATLLERAGTOMNAND, REFWEIEDLREZHFOHER &I
RAHEMAHY . EXHMICHELH D LFRIMNIT LY, HE - BRARED
MABAZXETIHNEELLELZHMATLIRFELHY . BRI TOMED LR
ZH-OTHL LA, EFMMICLES LEERZREL TSN L LALLY,
HEHOBBECKED AR ZBOT L5805,

TE?

LRDBIEZTILE, BZEBUMNLGLDEEVSEEBRRZZRT DIHRILD,
2FY., BEBSLBRORBREDERICHZILD (Blair 2002, Kang and Banaji 2006) ,
ZHEDOHRIE, BERORRICES2ELDTHLAREMENEL. CNHETOHRRIZEHN
. AREEOEREEL LT TLSERLGEINDICE, KEEBHELYZOEEEZ LT
BHEMNSH S (Saul, forthcoming GEFID , RETRETEBRWMEN-ZHELARE S
BHAREEIXIEREITHE LY,

ES3%H-T?

RETE. ZFHEELLNEILUNDBEICOVWTEEBETHIHGEZHRE. KEEEZEBET
B EILEETHSD, LML, HICTPNDEZERFXZHHD 5
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ZEICH LT, BFROBEBAICKETSL58H5,

5 TNLNIREZIEDNZ < (L. Women in Science and Engineering Leadership
Institute (B - TZHHFICETELHED ) —F—2 v THREA) 2006 M55IA LT,

SR ERE

EALGRREELCLTLHDN
[MEEADIEHEIIONTIE, BEE - BBEBEELRZAKOAITEOVTE—REEE
TARBEICLIZVWEEZTVWET, WTFhi, BERICTDHILIEHEETT, LML, 7
DA USA VBV RATLTIE, RTERENINDLSITHE>TVWET, £2T. &
DEEBRBETIEIHEMLBEBREICKIRRERTOND LS. ABHICCOIRTLOER
EZHRELLEL.]

AlREL L. ABZERICIBRHMOLZEZERL T, BEHRSAOBNEERT S, &
B. TOWMETHEUN—ALZTTELGLTH, BOTOHTHAHBEICIEH. THETE
BINDBNIRET D, TD=H, TEN—AEITFTTERESTHEL (Saul,
forthcoming [3EHI]),

FERDEZEL2EN. BRAOREREVIREEZLCHMOTVDEESIZT S, BERDR
RIZITRTOAD (EDELS>LGEFADABTH->TEH) BY LTINS TH D,
ZHEDEEEHRFT 2EHREFL., BEAORERICEYFFHEA TN > TLEWLIERT S,
HEBERICEK., HEMEEZEERISCTRAEERNEENTLLAREATVILER
BEICE<C, CNETOHRICENIE, THEADHBRKIE., ZHEMNEZLVSEERIO
HAHFMZTRIAT IMERANAH L, LHE, ThoDkE BESOHE~DIR)
F. BMEEOKELV ST, BHNELVWSEEHRZOHL5FELY LEHNRIZE LG
LY (Madera et. al. 2009, Ruth 2010) .

SARMGEHREZTICEDOWTREEZTIHL, T35 LEMRIRTIE, RROEEZE
HEYICRFOTL, RTEAEL, KYBHMELRFHEZRODZE, EXIE. TL
EToT—avTOEREIESIE2EN?EFDRIFIEDSCLVWEELLEDE T
M2 EBERANDOEZFEDL SVLEYZ o2 ? EOBREDHFREANTEIN=N?
239AHIET, MEY—RMICERREDEFIMET HH., EoICREDEEZMAL
T52ATHRIZID,

BRREZMTOIRICIE, TEDREITELDT—RERE/D, EDT—3H, 121
(FTIE (& AFHBRK BRORRLEAEHRSADBNICEASN T SATEEMED
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H5,

6.3 WEIZDLT
FETOEEECRAXELEICF AL ELLSI1ZT 5,
meE?

LRDBIEZTILEFE, BZEBUMNLGLOEEVSEEBRRIZMRTDIKRILD,
2FY., BEHSLBARORBREOBERICHZILD, (Blair 2002, Kang and Banaji 2006)
ZHEDOHRIE, BERORRICES2ELDTHLAREENEL. CNHETOHRRIZEHN
. ZHEDOLRIOANBISENUICKL, ARECEEZLEFTVWESERLGEINBIC
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